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Module Description Location Timing

Leadership Development Academic classroom Hong Kong 25 to 29 October
learning of leadership
skills

Experiential Learning On-site field work with Ho Chi Minh City, Vietnam | 30 October to 5 November
IDE to produce a business
plan
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Investment Options Assessment of business Hong Kong To be led by GIFT after

plan followed by seeking participants return to their
of investors and respective countries
subsequent

execution of plan
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Impacts of Globalisation
Managing Diversity
Business Ethics
Corporate Social Responsibility
Civil Society in Asia
The Role of Government
(Fidm]
Cassian Cheung (Adjust Professor, Hong Kong University of Science and Technology)

Elaine Ann (Founder, Kaizor Innovation)
Graham Barkus (Head of Organisation Development & Learning, Cathay Pacific)
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Keith Kerr (Vice-President, The Real Estate Developers Association of Hong Kong)

Marius van Huijstee (Chief Executive, SONEPAR Asia)

Thomas Abraham (Director of Public Health Media Project & Assistant Professor, University of
Hong Kong)

Nguyen Van Quang (Country Director, International Development Enterprise (IDE)
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